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Vidyalankar Institute of Technology is dedicated to create a meaningful impact on
the lives of others. As a c@-educatlonal lnstltute our college has earned a reputation
in the community as a safe and secure" énvironment for students and staff. A range
of measures and activities have contributed to our success in encouraging gender
equality among our students and staff. The following activities are proposed in the
A.Y. 2020-21 under various Committees of the Institute.

No. | Committee /Staff | Participants Action Plan Tentative
Heading the Date
activity
1. |Internal Complaints | Committee o To plan an activity with | November
Committee members University of Mumbai|2020 and
Meetings under ICC for the year | June 2021
2020-21.
e To discuss on incidents
or complaints from staff
and students, if any,
2. | Entrepreneurship Students e To encourage students |July 2020
for opting Institute level
elective as
entrepreneurship
development and
management.
e To promote women
entrepreneurship in the
institute.
3. | Security/FM/ Respective | To periodically check and | At least
Systems Head Officers maintain the working of | once in
CCTV cameras at every  every =~
location semester/
As and
when
required.
4. | Discussion of | Faculties To provide regular | At least
faculty mentor with | and mentoring to a group of [ once in
student Mentee in | students. students on one-to-one | every
mentor-mentee basis by designated Faculty | semester
meetings. mentor
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